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Utilizing my PhD in Developmental Psychology, I specialize in making information relatable and developmentally

appropriate to learners of diverse ages and backgrounds. I enjoy creating materials and resources that center

around meaningful learning outcomes that are aligned with the personal goals of the learner.

Starting my career as a college instructor, I gained expertise in the use of various instructional strategies that

support student learning and growth. My experience in online learning environments contributed to a strong

foundation in online teaching methodology and best practices in the use of a variety of digital learning tools.

In my current work with NS4ed, I have developed a passion and commitment to building quality career-connected

learning materials and resources for educators and students. I rely on my teaching and research expertise to

explore the effectiveness of our career connected-learning products. I also use various data management skills to

lead the collection and integration of labor market data into our career products and services. Furthermore, I have

the unique privilege of designing innovative career tools and a career exploration curriculum that supports

informed career decisions among students.

I am committed to helping students find success in their learning through high-quality instruction that connects

learning to meaningful outcomes. When students see their future in their learning, they can be their future.

Dr. Danielle Tallent



Overview

• Are students ready for today’s careers?

• Why is employment failure happening?

• How can we support informed career pathways?

• A New Career Exploration Program

• Discussion



Are students ready for 
today’s careers?



Employment Failure

An increasing number of students are exiting secondary and 
postsecondary institutions and finding themselves…

Unemployed Underemployed

Misemployed



Employment Failure

Unemployment

• The Bureau of Labor Statistics estimates there are 
millions unemployed, along with millions of vacancies.

• Unemployed = 6.3 million
• Vacancies = 10.6 million

• Among recent college graduates, roughly 30% are 
unemployed (Pew Research Center, BLS).

https://www.bls.gov/news.release/pdf/empsit.pdf
https://www.bls.gov/news.release/jolts.htm
https://www.pewresearch.org/fact-tank/2021/05/14/college-graduates-in-the-year-of-covid-19-experienced-a-drop-in-employment-labor-force-participation/
https://www.bls.gov/news.release/hsgec.nr0.htm


Employment Failure

Source: The Permanent Detour – Underemployment’s 
Long-Term Effect on the Careers of College Graduates

Underemployment

• Approximately 43% of college graduates are 
underemployed in their first year of work.

• After five years, 29% are still underemployed.

• After ten years, 21% are underemployed.

https://www.burning-glass.com/wp-content/uploads/permanent_detour_underemployment_report.pdf
https://www.burning-glass.com/wp-content/uploads/permanent_detour_underemployment_report.pdf


Employment Failure

Misemployment

• A record 4.5 million people quit their jobs in fall of 2021 (BLS).

• Surveys suggest that about 95% of Americans are considering 
leaving their jobs, with a third reporting burnout as the 
primary reason (Monster).

• Among unemployed adults, roughly 66% are considering 
changing their field occupation (Pew Research Center).

• Only about 36% of U.S. employees are engaged in their work 
(Gallup).  Engaged employees are involved in and enthusiastic 
about their work and workplace.

https://www.bls.gov/news.release/jolts.nr0.htm
https://learnmore.monster.com/job-index-in-the-time-of-coronavirus
https://www.pewresearch.org/fact-tank/2021/02/10/unemployed-americans-are-feeling-the-emotional-strain-of-job-loss-most-have-considered-changing-occupations/
https://www.gallup.com/workplace/352949/employee-engagement-holds-steady-first-half-2021.aspx


Why is employment 
failure happening?



Underprepared and Unaware

Skills Gap = Individuals are leaving educational 
institutions and entering the workforce with skills 
that do not align with today’s jobs.

• Employer surveys suggest that about half of employers are 
experiencing significant issues in locating qualified applicants.

• National Federation of Independent Businesses (NFIB) – Small 
Business Economic Trends

• ManpowerGroup – Talent Shortage 

• National Association of Manufacturers – Outlook Surveys 

• McKinsey & Company – Beyond Hiring: How Companies are 
Reskilling to Address Talent Gaps 

Source: ManpowerGroup Talent Survey

https://www.nfib.com/assets/SBET-February-2020.pdf
https://go.manpowergroup.com/hubfs/MPG_WhatWorkersWant_2020.pdf?hsLang=en
https://www.nam.org/manufacturers-outlook-survey/
https://www.mckinsey.com/business-functions/organization/our-insights/beyond-hiring-how-companies-are-reskilling-to-address-talent-gaps
https://www.manpower.com/wcm/connect/ManpowerUSA/eb76e7d3-637a-4982-aea3-8693256aa6a8/manpower-2020-talent-shortage-candidate-infographic.pdf?MOD=AJPERES&CVID=n0gDg20
https://www.manpower.com/wcm/connect/ManpowerUSA/eb76e7d3-637a-4982-aea3-8693256aa6a8/manpower-2020-talent-shortage-candidate-infographic.pdf?MOD=AJPERES&CVID=n0gDg20
https://www.manpower.com/wcm/connect/ManpowerUSA/eb76e7d3-637a-4982-aea3-8693256aa6a8/manpower-2020-talent-shortage-candidate-infographic.pdf?MOD=AJPERES&CVID=n0gDg20


Underprepared and Unaware

Information Gap = Individuals lack knowledge of 
their local labor market and the skills needed to 
promote employment success.

• Are students making informed career decisions?  
What IS an informed career decision?

“There is an information gap between employers, workers, and 
educational institutions. While employers presumably know 
which skills they value in an employee, workers themselves and 
educational institutions have less up-to-date knowledge, and 
their response lags behind the changing demand.”

https://www.whitehouse.gov/wp-content/uploads/2018/07/Addressing-Americas-Reskilling-Challenge.pdf


Components of an Informed Career Pathway

Underprepared and Unaware

Informed Career Decision

Personal Factors

• Work Interests

• Work Values

• Lifestyle Aspirations

External Factors

• Job Market Trends

• High-Value Careers

• Local Job Opportunities

Career Preparation



How can we support 
informed career 
pathways?



Career Exploration Resources

• Common Career Exploration Resources

• O*NET Online 

• MyNextMove

• CareerOneStop

• Occupational Outlook Handbook

• New Mexico Resources

• NM Career Pathways

• NM Career Clusters Guide

• NM Career Solutions

https://www.onetonline.org/
https://www.mynextmove.org/
https://www.careeronestop.org/
https://www.bls.gov/ooh/
https://www.careerpathways-nm.com/
https://webnew.ped.state.nm.us/bureaus/college-career-readiness/counselors-and-advisors/career-clusters/
https://www.nmcareersolutions.com/vosnet/Default.aspx
https://www.mynextmove.org/


Career Exploration Resources

• Pros
• Detailed career information

• Career assessments – interests, values, skills

• National and state labor market information

• Cons
• Minimal student guidance

• Overwhelming and often confusing

• Emphasis on exploring personal factors

• Information and tools are spread over multiple sites

• Limited focus on career pathway planning

• Few tangible or lasting outcomes for career activities

https://www.careeronestop.org/


A New Career 
Exploration Program



Pathway2Careers Program

Fully Integrated 
Career-Focused Learning



Pathway2Careers Program

Pathway2Careers Online Platform



Pathway2Careers Program

Fully Integrated 
Career-Focused Learning



FIPSE

• Fund for the Improvement of 
Postsecondary Education

• U.S. Department of Education

• CFDA Number: 84.116C

P2C Career Exploration



P2C Career Exploration

• What is unique?

• Comprehensive career exploration curriculum 

for grades 6-12

• Integration into core subject areas

• Use of labor market data and high-value careers

• Innovative career tools

• Ability to track and record outcomes of career 

activities

• Emphasis on synthesis and developing a 

cohesive career model that incorporates 

personal and external factors



P2C Career Exploration

• Exploring personal characteristics (i.e., interests, values, and abilities) and how they 
relate to choosing “best-fit” careers.Personal Discovery

• Using labor market data and ROI analyses to determine regional occupations with the 
greatest opportunity.Career Evaluation

• Exposure to a wide variety of career opportunities, with emphasis on high-value careers.

• Guest speakers and visits to employer sites are encouraged.Career Awareness

• Understanding the education and training needed to access careers. 
• Emphasis will be on career pathways and developing work-related skills, including soft skills.  Career Preparation

• Introductions to high-value STEM careers and the application of math and science within 
these careers.STEM

• Understanding basic financial literacy principles and their application to career readinessFinancial Literacy

COMREPHENSIVE Career Exploration



P2C Career Exploration

Lessons Span Seven Grades

Grades 6-12

10 Lessons Per Grade

70 Total Activities

Multiple Subject Integration

English Language Arts

Mathematics

Science

Social Studies

Dual Learning Objectives

Career Exploration Objectives

Subject-Specific Objectives

INTEGRATED Career Exploration



P2C Career Exploration Developed in Partnership with 
Mathematically Connected Communities (MC2) at NMSU

https://mc2.nmsu.edu/
https://mc2.nmsu.edu/


Personal 
Discovery Tools

Interest Profiler

Values Assessment

Career Cluster 
Matcher

Career 
Evaluation Tools

Career Data

Career 
Comparisons

ROI Analyzer

Career 
Awareness Tools

Career Library

Employer 
Connection Pages

Career 
Preparation Tools

Career Pathway 
Builder

Employer 
Connections Pages

Education/Training 
Connection Pages

My Career Page
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P2C Career Exploration

Assign
• Teacher designates class time for in-class 

career exploration lesson.

Teach • Teacher accesses lesson in the platform 
and follows lesson plan with students.

Complete
• Students access lesson materials in the 

platform and complete group activities 
and discussions.

Submit
• Students submit lesson artifacts to their 

career journal on MyCareerPage.  

In-Class Lesson Delivery Process



P2C Career Exploration

Let’s head into the Pathway2Careers platform.



Getting Started

careers2communities.com/get-started

Access to the Pathway2Careers platform is free for all districts and teachers in New 
Mexico.  To access the platform, sign up at the NM Careers2Communities site.

https://careers2communities.com/get-started/
https://careers2communities.com/get-started/


Overview

• Are students ready for today’s careers?
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ns4ed.com/pathway2careers

dtallent@ns4ed.com

Thank You!
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Feel free to contact me.

https://ns4ed.com/pathway2careers/

