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Why we are here
today...




CTE Matters to

New Mexico
(Source: National
. * Today:
AI I lance fOr * 49% of low-income families have no post-
Pa rtnerSh | pS in secondary experience
Eq Ulty/N \Y} PED) * 34% of students earn AA/AS degrees in 6 years

* 45% of students earn BA/BS degrees in 6 years
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Today:

CTE Matters

e 83% of all high school students take at

to NEW least one CTE class and 25% are CTE
M : concentrators

EXICO e 93% of concentrators graduate
(SOU rce: N M * 66% of all college students are enrolled

in CTE and 37% are CTE concentrators
P E D) e 50% of concentrators graduate




CTE Matters
to Workforce
Needs
(Source: NM

Dept. of
Workforce
Solutions)

* From Now to 2026:

e 20% increase in Healthcare & Social
Assistance

* 11% increase in Professional, Scientific, &
Technical Assistance

e 5% increase in Construction
* 5% increase in Educational Services

* 5% increase in Transportation &
Warehousing




Build NM Industry Sectors
(Gov. Michelle Lujan-Grisham)

Target Sectors for a Diversified Economy:

Cybersecurity
Intelligent Manufacturing

Sustainable and Green
Industries

Bioscience and Health
Tourism and Outdoor Industries

 Digital Media and Film

e Sustainable and Value-Added
Agriculture

 Aerospace



Education with Destination

|
]

Welcome to New
Mexico

Get Started

Explore Your Area

NM Career Pathways

https://www.careerpathways-

nm.com/



https://www.careerpathways-nm.com/

* Conduct Regional Consortia Meetings

Comprehensive + Convened by Consortia Leads
LOCB' Needs * Share findings with consortia members
* Determine agreed upon industry
Assessment sectors/needs
(CLNA) Goals * Designation of “workgroup” members to

carry out the consortia’s priorities




* Consortia Leads will report agreed upon
priority industries to PED

* Participation in a “Working Group” to carry
out the consortia’s decisions

* Educational partners will develop funding
applications for their respective regions in
alignment with CLNA outcomes

The Bridge and its partner, NS4ED, will
produce:

* Web-based portal for industry sector
information

* Report for PED with recommended
policies, standards, and schedules for
program evaluation

Post-CLNA




CTE Matters to
Your Region

(Sou rce: FO rd ha 11 e Fields that support a significant number of jobs see
_ : little CTE course-taking in high school
Institute Re PO rt) e Students take more related CTE courses when aligned

to more local jobs

e 80% of Americans lives less than a couple hours drive
from home

e Median distance is 18 miles; 44 miles for New
Mexico

e Call to action:

e Local business, industry, secondary and post-
secondary work in a united way

e Better integration of what is taught in HS CTE
programs with skills, knowledge, and positions
needed in local labor markets through sector
strategies that include WBL

f ED COIIege & Career Readiness *ﬂ




Career

Aerospace, Space, and Defense Industries

of Southern New Mexico

Pathways, Partners, and Positions

Dual Credit/CTE Pathways

2+2to Applied Degrees

~

Pathways

High School Career and Dofia Ana Community _ -
Education Technical Education Pathways: College (DACC): New Me;:} CC%IState(;Jnlversny:
ospace, Gomput ; General Engineering, Majorsint eges of Engineering
. to get you Agr T S e Aerospace, Computer Informetion and Arts and Sciences
ectrical Frograms, Hectronics, 7 . o
career ready HVAC, Welding, Drafting & Design Mechanical Drafting & Design, Bachelor, Master, Ph.D. degrees
Poject LéadtheWay Hectrical & Welding Technology,
Gyber Security

youth and adults

Workforce Connection

A Proud Partnar of the American Job Cantor Nafwork

Entry point for out-of-school I New Mexiofy

Hands- Student Internships . . ] Arrowhead
ex:r; ris‘; ::e Summer and Part-Time Jobs Paid Internships and Co-Ops Center
Union Apprenticeships Part-Time Jobs (Studio G
N AN AN J
( Trades/Technicians \/ Engineering Techs Physicists, Chemi sts,\( \
C Welders, HVAG Testing & Braluation, En_g| neers Start
areer Shop Fabricators, other Fadilities, Communications, | Mechanical, Hetrical, Your Own
Opportunities support network positions Bxplosives Aerospace, Chemical, Business
$36,000 - $56,000 $56,000-$85,000 Gomputer, Qwil, Inokstrial

(& AN
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Career
A e

([ ]
Pathways in
0 rldge Energy Industry
CT Rl Pathways, Partners, and Positions
E Dual Credit/CTE Pathways 2+2 Programs

K

High School Career and

) Technical Education _ . New Mexico
Education Pathways: Doiia Ana Community College (DACC): State University:
togetyou Builcing Qonstruction, General Engineering, Building Gonstruction Qollege of Engineering and

career ready Business, Hectrical Tech, Energy Auditing, Basic Solar, Qollege of Business Pathways

HVAC Welding j\

. New Mexied
Entry point for out-of-school Workforce Connection

youthand adults B oo

a Yo

Hands-on Summer High School B Paso Hectric “The Grid” Year-Round

i ; Assessment College Internships
experience
pe Internship Programs Program Union-Led Apprenticeships

K Qers Li Associates Degrees: Bachelors Degrees:
el ;‘eman reer Certifications: | Hectridans/Mechanics, Meter |  Engineers, Accountants, Analyst
Career & ednidan, | " heet Mechanics' | Tedhicians, Substation Blectridars | Finenoe, Eoonomis, FreScheer,
| T

. Administrative Assistants, = ; = : - : )
) : Roject MGRFi , Rubl
QOpportunities ey edqm_ans, Hectrical | HVACTechnidians, Dispatcher Dist (o] nance, Rublic

$27,400-41.500 System Environmental Held Goord, | Relations Spedialist, Trader Real

Lineman
$36,000-$67,000 QS Spedialist Time, Regulatory Gase Mgr
$37,400-$72,500 $69,900 - $76,300

k
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What Are Businesses Telling Us?

Do you have difficulty finding well-qualified employees for the majority of your
jobs?

v




What job levels are hardest to fill in your
company?

What Are Businesses

Telling Us?

m Low Skilled Middle Skilled High Skilled




Regional LMI

Analysis

NEW " MEXICO

Public Education Department

2021 Comprehensive Local Needs Assessment
Labor Market Analysis
Region A
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